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Safe and Happy – Supportive – Respectful – Aspirational – Inclusive
Personal Specification – Resource Base Leader (Interim)
[bookmark: _GoBack]Post: Interim Resource Base Leader – Complex Needs Resource Base
Reporting to: Headteacher
Salary: MPS/UPS (dependent on experience) + minimum SEN allowance
Contract: Fixed-term interim post covering maternity leave until July 2027

Purpose of the Role
The Interim Resource Base Leader will provide professional leadership for the school’s Complex Needs Resource Base (CNRB), ensuring high-quality provision for pupils with complex learning needs. The postholder will:
· Fulfil the professional duties of a teacher in line with the STPCD.
· Provide leadership, guidance, and support to staff working with pupils in the CNRB.
· Serve as a positive role model, demonstrating high standards of teaching, professionalism, and inclusion.
· Ensure pupils in the CNRB make strong holistic progress academically, socially, emotionally, and in life skills.
· Support and uphold the school’s vision, values, and ethos.

Qualifications and Experience
	Essential
	Desirable

	QTS (Qualified Teacher Status)
	Specific experience within a Resource Base, SEN unit, or specialist provision

	Degree or equivalent
	2:1 degree or above

	Substantial, recent, and successful experience working with pupils with a range of SEND in a primary or equivalent setting
	Additional leadership experience, training, or CPD in SEND or leadership

	Experience of using teaching strategies designed to meet the educational needs of pupils with SEND
	Specific SEND training or qualifications (e.g., Makaton, PECS, TEACCH, Attention Autism)

	Experience of liaising with parents/carers and external agencies to support pupil progress
	Experience teaching across a variety of primary year groups

	Experience of planning, delivering, and assessing personalised learning for pupils with complex needs
	Further professional studies relevant to SEND



Knowledge, Understanding, and Skills
	Essential
	Desirable

	Strong knowledge of the SEND Code of Practice
	Experience using innovative technologies to support learning and engagement

	Understanding of statutory responsibilities regarding EHCPs, including Annual Reviews
	Experience using the Engagement Model assessment tool

	Ability to create a Total Communication Environment and use alternative communication methods
	Specific training/expertise supporting children with visual, hearing, or physical impairments

	Ability to work effectively and collaboratively with a wide range of professionals and agencies
	

	Strong IT skills
	



Teaching, Learning, and Assessment
	Essential
	Desirable

	Highly effective and reflective classroom practitioner who meets all elements of the Teachers’ Standards
	Experience using assessment data to inform whole-school decision-making

	Ability to identify pupils’ unique talents, plan personalised approaches, and maintain high expectations
	

	Strong understanding of principles and practice of teaching and assessment for children with complex SEND
	

	Ability to plan and deliver a stimulating, structured curriculum experience for pupils with complex learning needs
	

	Ability to create a positive learning environment that promotes good relationships and high achievement
	

	Experience of the EHCP Annual Review process
	

	Ability to lead, plan, and manage support staff to maximise their impact on pupil outcomes
	



Leadership and Management
	Essential
	Desirable

	Ability to influence the quality of teaching and learning, motivate and inspire colleagues, and lead by example
	Experience of leading a staff team

	Capable of supporting colleagues to improve classroom practice through coaching, mentoring, and feedback
	Experience of organising and delivering training and CPD for colleagues

	Experience of monitoring and evaluating teaching and learning (observations, learning walks, book scrutiny)
	Experience as a line manager or performance appraiser for teaching staff

	Ability to manage and co-ordinate the work of teaching assistants across the Resource Base
	Understanding of school improvement planning, monitoring, and evaluation

	Ability to work closely with SLT to help shape and implement the school’s vision for inclusion and SEND
	Experience of budget management or resource deployment

	Ability to ensure lessons and provision meet pupils’ individual needs
	Experience leading teams through change initiatives



Safeguarding
	Essential
	Desirable

	Up-to-date knowledge of statutory safeguarding guidance and best practice
	Experience of Early Help intervention, e.g., Team Around the Child support

	Commitment to safeguarding and promoting the welfare of children and young people
	



Personal Skills and Attributes
· Commitment to the school’s ethos of inclusive education and improving outcomes for all pupils
· Enthusiastic, positive, approachable, and flexible
· Excellent verbal and written communication skills
· Ability to build effective relationships with colleagues, pupils, parents, and external agencies
· Well-organised and able to manage a demanding workload, prioritising effectively
· Resilient, collaborative, and able to work as part of a team
· Sense of humour and ability to maintain a positive, professional presence
· Acts as a consistent role model, promoting high expectations for pupils and staff

Frogwell Primary School is committed to safeguarding and promoting the welfare of children and young people. All staff and volunteers are expected to share this commitment. Appointment is subject to an enhanced DBS check and other pre-employment checks in line with statutory guidance.
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